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Independent Auditors' Report

The Board of Trustees
Public School Retirement System of the City of St. Louis
St. Louis, Missouri

Opinions

We have audited the accompanying schedules of employer allocations of Public School
Retirement System of the City of St. Louis (the "System") as of and for the years ended
December 31, 2024 and 2023, and the related notes. We have also audited the total for all
entities of the columns titled net pension liability, total deferred outflows of resources, total
deferred inflows of resources, and total employer pension plan expense ("specified column
totals") included in the accompanying schedules of pension amounts by employer of the System
as of and for the years ended December 31, 2024 and 2023, and the related notes.

In our opinion, the accompanying schedules referred to above present fairly, in all material
respects, the employer allocations and net pension liability, total deferred outflows of resources,
total deferred inflows of resources, and total employer pension plan expense for the total of all
participating entities of the System as of and for the years ended December 31, 2024 and 2023,
in accordance with accounting principles generally accepted in the United States of America.

Basis for Opinions

We conducted our audits in accordance with auditing standards generally accepted in the
United States of America ("GAAS"). Our responsibilities under those standards are further
described in the Auditors' Responsibilities for the Audit of the Schedules section of our report.
We are required to be independent of the System and to meet our other ethical responsibilities
in accordance with the relevant ethical requirements relating to our audits. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinions.

Responsibilities of  Management for the Schedules

The System's management is responsible for the preparation and fair presentation of these
schedules in accordance with accounting principles generally accepted in the United States of
America and for the design, implementation, and maintenance of internal control relevant to the
preparation and fair presentation of the schedules that are free from material misstatement,
whether due to fraud or error.
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Auditors' Responsibilities for the Audit of the Schedules

Our objectives are to obtain reasonable assurance about whether the schedules of employer
allocations and the specified column totals included in the schedules of pension amounts by
employer are free from material misstatement, whether due to fraud or error, and to issue an
auditors' report that includes our opinions. Reasonable assurance is a high level of assurance
but is not absolute assurance and therefore is not a guarantee that an audit conducted in
accordance with GAAS will always detect a material misstatement when it exists. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control. Misstatements are considered material if there is a substantial
likelihood that, individually or in the aggregate, they would influence the judgment made by a
reasonable user based on the schedules.

In performing an audit in accordance with GAAS, we:

 Exercise professional judgment and maintain professional skepticism throughout the audit.

 Identify and assess the risks of material misstatement of the Schedule of Employer

Allocations and the specified column totals included in the Schedule of Pension Amounts by

Employer, whether due to fraud or error, and design and perform audit procedures

responsive to those risks. Such procedures include examining, on a test basis, evidence

regarding the amounts and disclosures in the Schedule of Employer Allocations and the

specified column totals included in the Schedule of Pension Amounts by Employer. 

 Obtain an understanding of internal control relevant to the audit in order to design audit

procedures that are appropriate in the circumstances, but not for the purpose of expressing

an opinion on the effectiveness of the System’s internal control. Accordingly, no such

opinion is expressed.

 Evaluate the appropriateness of accounting policies used and the reasonableness of

significant accounting estimates made by management, as well as evaluate the overall

presentation of the Schedule of Employer Allocations and the specified column totals

included in the Schedule of Pension Amounts by Employer. 

 Conclude whether, in our judgment, there are conditions or events, considered in the

aggregate, that raise substantial doubt about the System’s ability to continue as a going

concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain internal
control related matters that we identified during the audit.

Other Matter

We have audited, in accordance with accounting principles generally accepted in the United
States of America, the financial statements of the System as of and for the years ended
December 31, 2024 and 2023, and our report thereon, dated April 23, 2025, expressed an
unmodified opinion on those financial statements.
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Restriction of Use

Our report is intended solely for the information and use of the System's management, the
Board of Trustees, the System's employers, and their auditors and is not intended to be used by
anyone other than these specified parties.

November 21, 2025
St. Louis, Missouri
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Public School Retirement System of the City of St. Louis
Schedules of Employer Allocations

As of and for the Years Ended December 31, 2024 and 2023

2024 2023

Employer Employer Name Compensation

Employer
Allocation

Percentage Compensation

Employer
Allocation

Percentage

1 Public School
Retirement System of
the City of St. Louis $ 552,883 0.19   % $ 571,021 0.20   %

2 St. Louis Public Schools 194,761,757 65.45 182,478,233 65.53
3 The Atlas School 3,364,607 1.13 2,343,854 0.84
4 Carondelet Leadership

Academy - - - -
5 City Garden Montessori

School 4,370,284 1.47 4,310,304 1.55
6 Confluence Academy 22,244,906 7.48 21,522,315 7.73
7 St. Louis Voices

Academy 812,095 0.27 455,463 0.16
8 Momentum Academy 5,863,565 1.97 5,335,168 1.92
9 Gateway Science

Academy of St. Louis 12,548,386 4.22 10,954,545 3.93
10 Grand Center Arts

Academy - - - -
11 Hawthorn Leadership

School for Girls - - 211,510 0.08
12 KIPP Inspire Academy 16,710,970 5.62 16,656,473 5.98
13 La Salle Middle School - - - -
14 Lafayette Preparatory

Academy 3,150,199 1.06 2,814,357 1.01
15 Lift for Life Academy 7,991,659 2.69 7,411,716 2.66
16 North Side Community

School 5,102,682 1.71 4,362,617 1.57
17 Preclarus Mastery

Academy - - - -
18 Premier Charter School 9,439,874 3.17 8,859,352 3.18
19 South City Preparatory

Academy - - - -
20 St. Louis Language

Immersion School 3,332,835 1.12 3,156,683 1.13
21 The Arch Community

School - - - -
22 The Biome 1,470,561 0.49 1,462,427 0.53
23 Kairos Academies 4,398,424 1.48 4,707,328 1.69
24 The Soulard School 963,937 0.32 872,283 0.31
25 Believe Academy 492,912 0.16 - -

Total Compensation for
all Employers $ 297,572,536 100.00   % $ 278,485,649 100.00   %

See notes to schedules Page 4



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer

As of and for the Year Ended December 31, 2024

Net Pension Liability Deferred Outflows of Resources

ER# Employer Name

Beginning Net
Pension
Liability

Ending Net
Pension
Liability

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Net Difference
Between

Projected and
Actual

Investment
Earnings on
Pension Plan
Investments

Changes in
Proportion

and
Differences

Between
Employer

Contributions
and

Proportionate
Share of

Contributions

Total Deferred
Outflows of
Resources

1 Public School
Retirement System
of the City of St.
Louis $ 890,985 $ 787,716 $ 29,264 $ - $ 56,182 $ - $ 85,446

2 St. Louis Public Schools 284,727,503 277,485,338 10,308,784 - 19,790,927 - 30,099,711
3 The Atlas School 3,657,202 4,793,698 178,089 - 341,898 1,026,663 1,546,650
4 Carondelet Leadership

Academy - - - - - - -
5 City Garden Montessori

School 6,725,526 6,226,529 231,320 - 444,091 262,106 937,517
6 Confluence Academy 33,582,060 31,693,261 1,177,428 - 2,260,440 292,197 3,730,065
7 St. Louis Voices

Academy 710,676 1,157,026 42,984 - 82,522 431,250 556,756
8 Momentum Academy 8,324,659 8,354,070 310,360 - 595,831 178,208 1,084,399
9 Gateway Science

Academy of St.
Louis 17,092,780 17,878,218 664,189 - 1,275,118 915,423 2,854,730

10 Grand Center Arts
Academy - - - - - - -

11 Hawthorn Leadership
School for Girls 330,027 - - - - 1,869 1,869

See notes to schedules Page 5



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer (Continued)

As of and for the Year Ended December 31, 2024

Net Pension Liability Deferred Outflows of Resources

ER# Employer Name

Beginning Net
Pension
Liability

Ending Net
Pension
Liability

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Net Difference
Between

Projected and
Actual

Investment
Earnings on
Pension Plan
Investments

Changes in
Proportion

and
Differences

Between
Employer

Contributions
and

Proportionate
Share of

Contributions

Total Deferred
Outflows of
Resources

12 KIPP Inspire Academy $ 25,989,708 $ 23,808,828 $ 884,516 $ - $ 1,698,103 $ 19,078 $ 2,601,697
13 La Salle Middle School - - - - - - -
14 Lafayette Preparatory

Academy 4,391,345 4,488,222 166,741 - 320,111 184,236 671,088
15 Lift for Life Academy 11,564,773 11,386,056 423,000 - 812,081 103,879 1,338,960
16 North Side Community

School 6,807,152 7,270,007 270,086 - 518,515 732,235 1,520,836
17 Preclarus Mastery

Academy - - - - - - -
18 Premier Charter School 13,823,573 13,449,389 499,655 - 959,243 - 1,458,898
19 South City Preparatory

Academy - - - - - - -
20 St. Louis Language

Immersion School 4,925,489 4,748,431 176,408 - 338,670 - 515,078
21 The Arch Community

School - - - - - - -
22 The Biome 2,281,879 2,095,171 77,837 - 149,433 90,288 317,558
23 Kairos Academies 7,345,017 6,266,621 232,810 - 446,951 597,234 1,276,995
24 The Soulard School 1,361,055 1,373,362 51,021 - 97,951 38,693 187,665
25 Believe Academy - 702,273 26,090 - 50,088 413,900 490,078

$434,531,409 $423,964,216 $ 15,750,582 $ - $ 30,238,155 $ 5,287,259 $ 51,275,996

See notes to schedules Page 6



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer (Continued)

As of and for the Year Ended December 31, 2024

Deferred Inflows of Resources

ER# Employer Name

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Difference
Between

Projected and
Actual

Investment
Earnings

Changes in
Proportion and

Differences
Between
Employer

Contributions and
Proportionate

Share of
Contributions

Total Deferred
Inflows of

Resources

Total Employer
Pension Plan

Expense

1 Public School
Retirement System
of the City of St.
Louis $ - $ - $ - $ (87,622) $ (87,622) $ 63,946

2 St. Louis Public Schools - - - (643,250) (643,250) 32,008,773
3 The Atlas School - - - - - 1,822,100
4 Carondelet Leadership

Academy - - - - - (318,220)
5 City Garden Montessori

School - - - (197,700) (197,700) 1,525,277
6 Confluence Academy - - - (675,084) (675,084) 4,006,011
7 St. Louis Voices

Academy - - - - - 474,365
8 Momentum Academy - - - (197,448) (197,448) 1,515,171
9 Gateway Science

Academy of St.
Louis - - - - - 3,125,028

10 Grand Center Arts
Academy - - - - - (294,557)

11 Hawthorn Leadership
School for Girls - - - (780,652) (780,652) (512,997)

12 KIPP Inspire Academy - - - (1,388,867) (1,388,867) 2,648,791

See notes to schedules Page 7



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer (Continued)

As of and for the Year Ended December 31, 2024

Deferred Inflows of Resources

ER# Employer Name

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Difference
Between

Projected and
Actual

Investment
Earnings

Changes in
Proportion and

Differences
Between
Employer

Contributions and
Proportionate

Share of
Contributions

Total Deferred
Inflows of

Resources

Total Employer
Pension Plan

Expense

13 La Salle Middle School $ - $ - $ - $ (517,848) $ (517,848) $ (505,962)
14 Lafayette Preparatory

Academy - - - (2,545) (2,545) 779,092
15 Lift for Life Academy - - - - - 2,083,896
16 North Side Community

School - - - (17,545) (17,545) 1,350,474
17 Preclarus Mastery

Academy - - - - - (83,943)
18 Premier Charter School - - - (76,080) (76,080) 1,756,724
19 South City Preparatory

Academy - - - - - (149,694)
20 St. Louis Language

Immersion School - - - (42,353) (42,353) 609,339
21 The Arch Community

School - - - (39,404) (39,404) (378,378)
22 The Biome - - - (90,449) (90,449) 309,709
23 Kairos Academies - - - (530,302) (530,302) 2,440,357
24 The Soulard School - - - (110) (110) 227,297
25 Believe Academy - - - - - 278,879

$ - $ - $ - $ (5,287,259) $ (5,287,259) $ 54,781,478

See notes to schedules Page 8



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer

As of and for the Year Ended December 31, 2023

Net Pension Liability Deferred Outflows of Resources

ER# Employer Name

Beginning Net
Pension
Liability

Ending Net
Pension
Liability

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Net Difference
Between

Projected and
Actual

Investment
Earnings on
Pension Plan
Investments

Changes in
Proportion

and
Differences

Between
Employer

Contributions
and

Proportionate
Share of

Contributions

Total Deferred
Outflows of
Resources

1 Public School
Retirement System
of the City of St.
Louis $ 1,070,465 $ 890,985 $ 25,046 $ 2,215 $ 122,630 $ 26,669 $ 176,560

2 St. Louis Public Schools 298,941,964 284,727,503 8,003,910 707,715 39,188,162 - 47,899,786
3 The Atlas School 2,919,491 3,657,202 102,807 9,090 503,355 1,178,831 1,794,083
4 Carondelet Leadership

Academy - - - - - - -
5 City Garden Montessori

School 6,264,876 6,725,526 189,060 16,717 925,660 1,072,701 2,204,138
6 Confluence Academy 34,106,905 33,582,060 944,018 83,471 4,622,031 922,267 6,571,786
7 St. Louis Voices

Academy 204,077 710,676 19,978 1,766 97,813 358,655 478,212
8 Momentum Academy 9,414,752 8,324,659 234,013 20,692 1,145,755 594,664 1,995,124
9 Gateway Science

Academy of St.
Louis 17,159,619 17,092,780 480,491 42,486 2,352,546 700,687 3,576,210

10 Grand Center Arts
Academy - - - - - - -

11 Hawthorn Leadership
School for Girls 2,447,190 330,027 9,277 820 45,423 112,293 167,814

See notes to schedules Page 9



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer (Continued)

As of and for the Year Ended December 31, 2023

Net Pension Liability Deferred Outflows of Resources

ER# Employer Name

Beginning Net
Pension
Liability

Ending Net
Pension
Liability

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Net Difference
Between

Projected and
Actual

Investment
Earnings on
Pension Plan
Investments

Changes in
Proportion

and
Differences

Between
Employer

Contributions
and

Proportionate
Share of

Contributions

Total Deferred
Outflows of
Resources

12 KIPP Inspire Academy $ 28,893,524 $ 25,989,708 $ 730,591 $ 64,600 $ 3,577,065 $ 439,146 $ 4,811,402
13 La Salle Middle School 1,810,677 - - - - 44,942 44,942
14 Lafayette Preparatory

Academy 4,367,525 4,391,345 123,444 10,915 604,398 234,244 973,001
15 Lift for Life Academy 12,087,290 11,564,773 325,095 28,745 1,591,705 628,666 2,574,211
16 North Side Community

School 5,836,996 6,807,152 191,354 16,920 936,895 780,079 1,925,248
17 Preclarus Mastery

Academy - - - - - - -
18 Premier Charter School 14,596,783 13,823,573 388,591 34,360 1,902,593 235,319 2,560,862
19 South City Preparatory

Academy - - - - - - -
20 St. Louis Language

Immersion School 5,158,532 4,925,489 138,459 12,243 677,914 87,842 916,458
21 The Arch Community

School - - - - - 15,659 15,659
22 The Biome 2,067,005 2,281,879 64,145 5,672 314,064 295,566 679,447
23 Kairos Academies 6,041,731 7,345,017 206,474 18,257 1,010,923 2,468,911 3,704,566
24 The Soulard School 1,382,007 1,361,055 38,260 3,383 187,327 50,707 279,678

$454,771,409 $434,531,409 $ 12,215,013 $ 1,080,067 $ 59,806,259 $ 10,247,848 $ 83,349,187

See notes to schedules Page 10



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer (Continued)

As of and for the Year Ended December 31, 2023

Deferred Inflows of Resources

ER# Employer Name

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Difference
Between

Projected and
Actual

Investment
Earnings

Changes in
Proportion and

Differences
Between
Employer

Contributions and
Proportionate

Share of
Contributions

Total Deferred
Inflows of

Resources

Total Employer
Pension Plan

Expense

1 Public School
Retirement System
of the City of St.
Louis $ (4,144) $ - $ - $ (82,174) $ (86,318) $ 103,449

2 St. Louis Public Schools (1,324,336) - - (4,216,446) (5,540,782) 16,697,073
3 The Atlas School (17,011) - - - (17,011) 1,572,203
4 Carondelet Leadership

Academy - - - (318,220) (318,220) (1,852,457)
5 City Garden Montessori

School (31,282) - - - (31,282) 1,804,953
6 Confluence Academy (156,198) - - (475,205) (631,403) 5,336,576
7 St. Louis Voices

Academy (3,306) - - - (3,306) 267,841
8 Momentum Academy (38,720) - - (376,946) (415,666) 1,828,257
9 Gateway Science

Academy of St.
Louis (79,503) - - - (79,503) 3,051,763

10 Grand Center Arts
Academy - - - (294,557) (294,557) (1,247,830)

11 Hawthorn Leadership
School for Girls (1,535) - - (1,128,032) (1,129,567) (240,656)

See notes to schedules Page 11



Public School Retirement System of the City of St. Louis
Schedule of Pension Amounts by Employer (Continued)

As of and for the Year Ended December 31, 2023

Deferred Inflows of Resources

ER# Employer Name

Difference
Between

Expected and
Actual

Experience
Changes in

Assumptions

Difference
Between

Projected and
Actual

Investment
Earnings

Changes in
Proportion and

Differences
Between
Employer

Contributions and
Proportionate

Share of
Contributions

Total Deferred
Inflows of

Resources

Total Employer
Pension Plan

Expense

12 KIPP Inspire Academy $ (120,884) $ - $ - $ (908,764) $ (1,029,649) $ 3,863,267
13 La Salle Middle School - - - (1,068,752) (1,068,752) (237,639)
14 Lafayette Preparatory

Academy (20,425) - - (27,993) (48,418) 963,945
15 Lift for Life Academy (53,791) - - - (53,791) 2,396,668
16 North Side Community

School (31,662) - - (192,995) (224,657) 1,073,203
17 Preclarus Mastery

Academy - - - (83,943) (83,943) (294,682)
18 Premier Charter School (64,297) - - (259,915) (324,212) 1,918,529
19 South City Preparatory

Academy - - - (149,694) (149,694) (498,535)
20 St. Louis Language

Immersion School (22,910) - - (85,312) (108,221) 912,008
21 The Arch Community

School - - - (433,440) (433,440) (235,294)
22 The Biome (10,614) - - (144,253) (154,866) 540,945
23 Kairos Academies (34,163) - - - (34,163) 2,925,869
24 The Soulard School (6,331) - - (1,207) (7,537) 429,261

$ (2,021,112) $ - $ - $ (10,247,848) $ (12,268,958) $ 41,078,717

See notes to schedules Page 12



Public School Retirement System of the City of St. Louis
Notes to Schedules

December 31, 2024 and 2023

1. Description of System

General

The Public School Retirement System of the City of St. Louis (the "System") is the
administrator of a cost-sharing multiple-employer defined benefit pension plan existing
under provisions of the Revised Statutes of the State of Missouri (the “Statutes”) to
provide retirement benefits for all employees of the Board of Education of the City of St.
Louis, of the Charter Schools located within the St. Louis Public School District, and of
all employees of the System.

Operations and management of the System are generally prescribed in the Statutes and
are supervised by the Board of Trustees. The System's annual reports for December 31,
2024 and 2023 are available at www.psrsstl.org.

Membership and Eligibility

All persons employed on a full-time basis by the St. Louis Schools Board of Education,
Charter Schools in the City of St. Louis, and the System are members of the plan as a
condition of employment.

Benefits

Upon retirement at age 65, or at any age if age plus years of credited service equals or
exceeds 80 (Rule of 80) for the years ended December 31, 2024 and 2023, members
receive monthly payments for life of yearly benefits equal to years of credited service
multiplied by two percent of average final compensation, but not to exceed 60 percent of
average final compensation. Early retirement can occur at age 60 with five years of
service. The service retirement allowance is reduced five ninths of one percent for each
month of commencement prior to age 65 or the age at which the Rule of 80 would apply
for the years ended December 31, 2024 and 2023, would have been satisfied had the
employee continued working until that age, if earlier.

In lieu of the benefit paid over the lifetime of the member, reduced benefit options are
available for survivor and beneficiary payments.

Members are eligible, after accumulation of five years of credited service, for disability
benefits prior to eligibility of normal retirement. Survivor benefits are available for
qualified beneficiaries of members who die after at least 18 months of active
membership.
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Public School Retirement System of the City of St. Louis
Notes to Schedules

December 31, 2024 and 2023

Contributions by Members

Member contribution rates are established by state laws and are paid by the employee
based on Missouri Revised Statutes 169.440 - 169.597. Active members hired before
January 1, 2018 contribute 8.50% and 8.00% of covered compensation for the years
ended December 31, 2024 and 2023, respectively. This rate increases 0.50% per year
until it reaches 9.00%. After this, the contribution rate will remain at 9.00% of covered
compensation. Active members hired on or after January 1, 2018 contribute 9.00% of
covered compensation. 

Accumulated contributions are credited at the rate of interest established by the Board of
Trustees. The current crediting rate is 2.00%.

Contributions by Employers

The System's statutory required contribution rate applied to St. Louis Public Schools and
the System for the year ended December 31, 2024 was 13.50% of annual payroll. For
Charter School employers, the System's statutory required contribution rate was set at
13.00% of covered payroll for the year ended December 31, 2024. These contribution
rates shall be decreased by 0.50% in each subsequent year until reaching 9.00% of
covered payroll. After this, the contribution rate will remain at 9.00% of covered payroll. 

The System's statutory required contribution rate applied to St. Louis Public Schools and
the System for the year ended December 31, 2023 was 14.00% of annual payroll. For
Charter School employers, the System's statutory required contribution rate was set at
13.50% of covered payroll for the year ended December 31, 2023. These contribution
rates shall be decreased by 0.50% in each subsequent year until reaching 9.00% of
covered payroll. After this, the contribution rate will remain at 9.00% of covered payroll. 

2. Summary of Significant Accounting Policies

Basis of Presentation and Accounting

The schedules of the System have been prepared in accordance with the criteria
established by the Governmental Accounting Standards Board ("GASB"), which is the
source of authoritative accounting principles generally accepted in the United States of
America ("GAAP"), as applied to governmental units. The System's schedules are
prepared using the accrual basis of accounting. 

The System's employers are required to report pension information in their schedules in
accordance with GASB Statement No. 68, Accounting and Financial Reporting for
Pensions.  The Schedules of Employer Allocations and Pension Amounts by Employer
provide employers with the required information for financial reporting under that
standard.

The underlying financial information used to prepare the pension allocation schedules is
based on the System's financial statements, accounting, and payroll reporting systems. 
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Public School Retirement System of the City of St. Louis
Notes to Schedules

December 31, 2024 and 2023

Member and employer contributions are recognized when due, pursuant to formal
commitments and statutory requirements. Benefits and refunds of employee
contributions are recognized when due and payable in accordance with the State of
Missouri statutes governing the System. Expenses are recognized when the liability is
incurred, regardless of when payment is made. Investments are reported at fair value on
a trade date basis.

Total employer compensation as of and for the years ended December 31, 2024 and
2023, was used as the basis for determining each employer's proportionate share of the
collective pension amounts reported on the schedules. 

Use of Estimates

The preparation of schedules in conformity with GAAP requires management to make
estimates and assumptions that affect certain reported amounts and disclosures.
Accordingly, actual results could differ from those estimates.

Fair Value Measurements

The System follows guidance issued by the GASB on fair value measurements, which
establishes a framework for measuring fair value, clarifies the definition of fair value
within that framework, and expands disclosures about the use of fair value
measurements. This guidance applies whenever fair value is the applicable
measurement. The three general valuation techniques used to measure fair value are
the market approach, cost approach, and income approach. 

Subsequent Events

The System has evaluated subsequent events through November 21, 2025, the date the
schedules were available to be issued.

3. Schedules of Employer Allocations

The Schedules of Employer Allocations reflect employer compensation as of and for the
years ended December 31, 2024 and 2023 and includes the following for each individual
employer: 

 employer contributing entity;

 the amount of the employer contributing entity's compensation; and, 

 the employer contributing entity's compensation as a percentage of total

employer compensation, as defined by this policy.
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Public School Retirement System of the City of St. Louis
Notes to Schedules

December 31, 2024 and 2023

The components of the net pension liability of the participating employers as of
December 31,  are as follows:

2024 2023
Total pension liability $ 1,301,019,568 $ 1,283,551,323
Fiduciary net position 877,055,352 849,019,914
Employers' net pension liability $ 423,964,216 $ 434,531,409

Plan net position as a percentage of total pension
liability %67.41 %66.15

Covered employee payroll $ 297,572,536 $ 278,485,649
Employers' net pension liability

as a percentage of employee covered payroll %142.47 %156.03

4. Schedules of Pension Amounts by Employer

The Schedules of Pension Amounts by Employer include only certain categories of
deferred outflows of resources and deferred inflows of resources. These include
differences between expected and actual experience, changes in assumptions, net
differences between projected and actual investment earnings on pension plan
investments, net market value changes in proportion and differences between employer
contributions and proportionate share of contributions. The Schedules do not include
deferred outflows/inflows of resources for changes in the employer's proportionate share
of contributions or employer contributions made subsequent to measurement date. 

For the year ended December 31, 2024, the System recognized pension expense of
$54,781,478 consisting of the current year contribution, pension liability adjustment, and
amortization of deferred outflows and inflows of resources. At December 31, 2024, the
System reported deferred outflows and inflows of resources related to pensions from the
following sources:

Deferred
Outflows of
Resources

Deferred
Inflows of

Resources
Difference between expected and actual

experience $ 15,750,582 $ -
Net difference between projected and actual

earnings on pension plan investments 30,238,155 -
Changes in proportion and differences between

employer contributions and proportionate share
of contributions 5,287,259 (5,287,259)

Total $ 51,275,996 $ (5,287,259)
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Public School Retirement System of the City of St. Louis
Notes to Schedules

December 31, 2024 and 2023

For the year ended December 31, 2023, the System recognized pension expense of
$41,078,717 consisting of the current year contribution, pension liability adjustment, and
amortization of deferred outflows and inflows of resources. At December 31, 2023, the
System reported deferred outflows and inflows of resources related to pensions from the
following sources:

Deferred
Outflows of
Resources

Deferred
Inflows of

Resources
Difference between expected and actual

experience $ 12,215,013 $ (2,021,112)
Changes in assumptions 1,080,067 -
Net difference between projected and actual

earnings on pension plan investments 59,806,259 -
Changes in proportion and differences between

employer contributions and proportionate share
of contributions 10,247,848 (10,247,848)

Total 83,349,187 (12,268,960)
Rounding - 2

Total $ 83,349,187 $ (12,268,958)

Amounts reported as deferred outflows of resources and deferred inflows of resources
related to pensions will be recognized in pension expense in the System's years ending
December 31, as follows:

Amortization Schedule
Year Amount
2025 $ 25,778,929
2026 30,785,546
2027 (7,475,384)
2028 (3,100,354)
Total $ 45,988,737

5. Sensitivity of Net Pension Eligibility to Changes in the Discount Rate

The following presents the net pension liability as of December 31, 2024 and 2023,
calculated using the discount rate of 7.00 percent, as well as what the net pension
liability would have been if it were calculated using a discount rate that is one-
percentage-point lower or one-percentage-point higher than the current rate:

1% Decrease
(6.00%)

Current Discount
Rate (7.00%)

1% Increase
(8.00%)

Net pension liability - 2024 $ 550,607,557 $ 423,964,216 $ 317,130,165
Net pension liability - 2023 $ 557,666,111 $ 434,531,409 $ 330,442,105

The projection of cash flows used to determine the discount rate assumed that System
contributions will continue to follow the current funding policy. Based on those
assumptions, the System's fiduciary net position was projected to be sufficient to make
all projected future benefit payments of current plan members. 
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Public School Retirement System of the City of St. Louis
Notes to Schedules

December 31, 2024 and 2023

Under GASB Statement No. 68, employers participating in the plan could recognize a
proportionate share of total pension expense of $54,781,478 and $41,078,717 for their
fiscal years beginning after June 15, 2024 and 2023, respectively. 

6. Actuarial Methods and Assumptions

The information presented in the aforementioned schedules was determined as part of
the 2024 and 2023 actuarial valuation prepared by Buck Global, LLC (Buck) in June
2025 and 2024, respectively. 

Additional information related to the above actuarial valuation, as applicable for both
years presented, is as follows:

2024 2023
Actuarial cost method Entry age normal Entry age normal
Rate of investment return 7.00%, net of expenses 7.00%, net of expenses
Participant account interest

crediting rate 2.00% 2.00%
Turnover or withdrawal rates Various by age and

year of membership
based on actual

Various by age and
year of membership
based on actual

Mortality and death rates a) PubG-2010 (Below
Median) Mortality Table,
amount weighted,
projected fully
generationally using
projection scale MP-
2021. The mortality
assumption for retired
participants receiving
benefits increased by
2% for males and 10%
for females.
b) PubG-2010 ( Below
Median) Mortality Table,
amount weighted,
projected fully
generationally using
projection scale MP-
2021.

a) PubG-2010 (Below
Median) Mortality Table,
amount weighted,
projected fully
generationally using
projection scale MP-
2021. The mortality
assumption for retired
participants receiving
benefits increased by
2% for males and 10%
for females.
b) PubG-2010 ( Below
Median) Mortality Table,
amount weighted,
projected fully
generationally using
projection scale MP-
2021.

Disability rates PubT/G-2010 Mortality
Disability Table, amount
weighted, projected fully
generationally using
projection scale MP-
2021.

PubT/G-2010 Mortality
Disability Table, amount
weighted, projected fully
generationally using
projection scale MP-
2021.

Rates of retirement between the
ages of 55 and 70

Various based on actual
experience of the
System

Various based on actual
experience of the
System
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2024 2023
Rates of salary increases Salaries are assumed to

increase at the rate of
5.0% per year for the
first five years of
employment and at the
rate of 3.5% per year
thereafter

Salaries are assumed to
increase at the rate of
5.0% per year for the
first five years of
employment and at the
rate of 3.5% per year
thereafter

Asset valuation method The smoothed market
value method

The smoothed market
value method

Effective January 1, 2022, amortization is based on a fifteen (15) year closed, level
dollar amount. All future changes in the accrued liability due to amendments, experience
gains and losses, and assumption changes are amortized over a 15-year closed, layered
method. 

Page 19


